Part Time Officer
Position Details

The New Boston Police Department currently has two Part-Time Officer Vacancies.

The positions are considered “Per Diem” by the Town as weekly hours are not guaranteed. However, NBPD provides two
(2) shifts each week for its Part Time Officers to fill. In addition, Part Time Officers fill any shift openings caused by
Training, Vacations, or Personal Time off requests. Part Time Officers are also permitted to work Private Duty details.

Police Standards and Training allow Part Time Officers to work a maximum of 1300 hours each calendar year.

Candidates will be required to pass a Physical Agility Test (guidelines which are set forth by NHPSTC) and a written
examination. Upon successful completion of those phases, the Candidate will be scheduled for an Oral Board interview. The
candidate who successfully completes all three phases will be provided a Conditional Otfer of Employment. The offer is
dependent upon five conditions:

Execution of a training agreement and promissory note

Background investigation
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3. Polygraph examination

4. Medical examination and vision screening
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Psychological examination and interview

Certified Officers are not required to complete step 1 as costs related to Police Academy training are not required.
Non-Certified Officers will be submitted to the 269™ Part-Time Officer Academy scheduled to begin on August 15, 2015.
Starting pay is dependent upon qualifications.

All Candidates must meet the Minimum Entry Level Qualifications set forth below.

e All applicants must have a high school diploma or the equivalent.

e All applicants must possess a valid driver’s license from the state of residence.
e All applicants must be citizens of the United States.

e All applicants will be at least twenty one years old at the time of certification.

e All applicants will be capable of meeting a vision standard of 20/80, cotrectable to 20/20. Applicants will have
normal color vision, normal depth perception, and good hearing.

e All applicants are prohibited from displaying tattoo’s, brands, or scarifications on areas of the body not covered by the
summer uniform.

e No applicant will have any felony or misdemeanor conviction.
e No applicant will have an extensive motor vehicle record which would indicate a disregard for the law.

e No applicant will have been dishonorably discharged from military service or have been discharged by an employer
for reasons which would cast doubt on his/ her fitness to be a police officet.

e All applicants will be free of any physical disability which would prevent them from performing all the essential job
functions of a patrol officer.

e No applicant will have committed any misdemeanor or felony as defined under any state or federal law within two
years prior to application.

The Town of New Boston is an Equal Opportunity Employer.



